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Introduction & Overview 
 
The Sustainable Development Goals (SDGs) established by the United Nations represent a collective endeavor to address global challenges and achieve a sustainable future by 2030. 

Among these goals, Goal 8 emphasizes the significance of promoting inclusive and sustainable economic growth, alongside full and productive employment, and decent work for all. People with disabilities, comprising 1.3 billion individuals and constituting 16% of the world’s population, represent the largest marginalized group worldwide. 

Disability:IN is a global nongovernmental organization dedicated to advancing disability inclusion in the workplace. Our vision is an inclusive global economy where people with disabilities participate fully and meaningfully. 

As a leading advocate for workplace disability inclusion, Disability:IN seeks to contribute to the fulfillment of Goal 8 by presenting research, data collection initiatives, and legislative actions aimed at increasing the employment of people with disabilities and accelerating SDG implementation. To this end, Disability:IN puts forward evidence for two high level segment recommendations to achieve SDG 8: 

1. Endorse the Collection and Disclosure of Disability Workforce Participation Data (Recommendation 1) 
2. Adopt or Adapt the European Sustainability Reporting Standards Comprehensive Disability Inclusion Reporting Framework (Recommendation 2) 

Alignment with SDG 8
 
SDG 8 seeks to promote sustained, inclusive, and sustainable economic growth, along with full and productive employment for all, including persons with disabilities. Target 8.5 specifically aims to achieve full and productive employment for all women and men, including young people and persons with disabilities by 2030. 

Disability:IN guidance on how to achieve “full and productive employment for people with disabilities” (SDG 8) draws on the European Sustainability Reporting Standards’ integration of people with disabilities into new European Union reporting designed to increase accountability for disability employment outcomes. 

These new standards encourage companies to consider the impact of people with disabilities IN and ON their operations (Disability:IN, 2024) and report on the percentage of employees who self-identify disability status. 

The European Sustainability Reporting Standards set forth a plan to measure, report, and track the “full and productive employment of people with disabilities,” offering a roadmap for achieving SDG 8. Therefore, Disability:IN recommends that ECOSOC adopt or adapt the European Sustainability Reporting Standards approach to measuring disability inclusion. 

Research Findings & Empirical Basis for Recommendations 

Recommendation 1: Endorse the Collection and Disclosure of Disability Workforce Participation Data 

Sixty five percent of the world’s top companies report on disability inclusion in their annual impact reporting process (Disability: IN, July 2024), including 78% in North America, 72% in Europe and the Middle East, and 51% in the Asia Pacific Region. Thirty percent (30%) of top global companies publish workforce disability participation rates. Overall disability workforce participation rates range from 6% in North America to 4.1% in Europe and the Middle East to 1.7% in Asia Pacific (Disability:IN, April 2024). 

This information is gleaned from self-identified disability status, whereby employees voluntarily disclose disability status to their employers. Encouraging employees to voluntarily disclose their disability status through self-identification mechanisms allows employers to assess and address the representation of people with disabilities in the workforce. For a variety of reasons, from historic stigmas and discriminatory hiring and promotion practices to fear of insurance eligibility, people with disabilities are reticent to voluntarily disclose their disability status to employers (Disability:IN, July 2023). 

	Disability: IN recommends that the United Nations endorse the use of self-identification as an accountability mechanism to support the implementation of SDG 8 by providing actionable data that employers and policymakers can use to assess progress toward the “full and productive employment of people with disabilities.”



Recommendation 2: Adopt or Adapt the European Sustainability Reporting Standards Comprehensive Disability Inclusion Reporting Framework 

The Corporate Sustainability Reporting Directive (CSRD) is new European Union legislation that mandates companies to report on sustainability-related matters. Starting in 2025, companies will be required to report on sustainability-related issues in line with a specific set of standards known as the European Sustainability Reporting Standards (ESRS), which were developed by the European Financial Reporting Advisory Group (EFRAG). 
  
Subject to a materiality assessment, the new sustainability standards require companies to disclose the following information (EFRAG, 2024): 
 
S1-1 – Policies related to own workforce
The undertaking may disclose whether it makes adjustments to the physical environment to ensure health and safety for workers, customers, and other visitors with disabilities. 
 
S1-2 – Processes for engaging with own workforce and workers’ representatives about impacts .
Where applicable, the undertaking shall disclose the steps it takes to gain insight into the perspectives of people in its own workforce who may be particularly vulnerable to impacts and/or marginalized (for example, women, migrants, people with disabilities). 
 
S1-11 – Social protection
The undertaking shall disclose whether all of its employees are covered by social protection, against loss of income due to (c) employment injury and acquired disability. 
 
S1-12– Persons with disabilities
· The undertaking shall disclose the percentage of its own employees with disabilities.
· The objective of this Disclosure Requirement is to enable an understanding of the extent to which persons with disabilities are included among the undertaking’s employees.
· The undertaking shall disclose the percentage of persons with disabilities amongst its employees subject to legal restrictions on the collection of data.
· The undertaking may disclose the percentage of employees with disabilities with a breakdown by gender.
 
S1-17 – Incidents, complaints, and severe human rights impacts
The disclosure required shall include, subject to the relevant privacy regulations, work-related incidents of discrimination on the grounds of gender, racial or ethnic origin, nationality, religion or belief, disability, age, sexual orientation, or other relevant forms of discrimination involving internal and/or external stakeholders across operations in the reporting period. This includes incidents of harassment as a specific form of discrimination.
 
S2-2 – Processes for engaging with value chain workers about impacts
Where applicable, the undertaking shall disclose the steps it takes to gain insight into the perspectives of workers that may be particularly vulnerable to impacts and/or marginalized (for example, women workers, migrant).
 
S4-2 – Processes for engaging with consumers and end users about impacts
Where applicable, the undertaking shall disclose the steps it takes to gain insight into the perspectives of consumers and/or end-users that may be particularly vulnerable to impacts and/or marginalized (for example, people with disabilities, children, etc.) 
 
S4-5 – Targets related to managing material negative impacts, advancing positive impacts, and managing material risks and opportunities 
The undertaking may also distinguish between short, medium, and long-term targets covering the same policy commitment. For example, the undertaking may have as a main objective to make its online services accessible to people with disabilities, with the long-term goal of having adapted 100% of its online services by 2025, and with the short-term objective of adding x number of accessible features every year up and until 2025. 
 
GOV-1 – The role of the administrative, management and supervisory bodies. 
The undertaking shall disclose the composition of the administrative, management and supervisory bodies, their roles and responsibilities and access.
 


	Disability:IN recommends that the United Nations encourage employers to adopt or adapt standards aimed at promoting transparency and accountability in advancing sustainable economic growth that includes workers, consumers, and suppliers with disabilities to advance to the “full and productive employment of people with disabilities.”


 
Conclusion
Drawing on empirical research and the modernization of workplace accountability policy, Disability:IN suggests two high level recommendations for creating a more inclusive and sustainable global economy where the talents and contributions of people with disabilities are fully recognized and valued.

The first recommendation calls for the UN to endorse the collection and disclosure of disability workforce participation data to increase transparency around disability workforce participation rates worldwide. 

The second recommendation calls on the UN to adopt or adapt the European Sustainability Reporting Standards’ comprehensive disability inclusion reporting framework to increase private sector accountability for disability employment. More information will be provided by Disability:IN upon request. 

Together, these recommendations will increase the role of consumers, workers, and suppliers with disabilities in sustainable economic development by giving employers a framework for collecting and disclosing actionable information about progress towards the “full and productive employment of people with disabilities.” 
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